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98-241 June 3, 1998 
FOR IMMEDIATE RELEASE: 
BOT EXECUTIVE COMMITTEE APPROVES PAYROLL ADWSTMENT 
CHARLESTON --The Executive Committee of Eastern Illinois University's Board of 
Trustees today approved a 3 percent base increase retroactive to July 1, 1997 for Eastern's 200 
clerical/technical employees. 
Representatives of the university and AFSCME Local 981 clerical/technical unit reached the 
wage agreement two weeks ago after negotiating for a year. The contract was approved by union 
members in a vote last week. 
During today' s telephone conference call, BOT Executive Committee members Susan Gilpin, 
Carl Koerner and Nate Anderson approved the payroll adjustment so that changes to Eastern's 
automated payroll system could be made immediately. 
Other payroll adjustments covering an equity increase and wage increase for next fiscal year will 
be made following contract approval by the BOT next week. The full board will hold a special 
meeting by telephone conference call on Monday to approve the multi-year wage agreement for 
the AFSCME clerical/technical unit and a multi-year contract involving 21 employees of the 
university police department who are represented by the Fraternal Order of Police. 
Also on Monday, members ofthe search committee to select Eastern's next president will meet 
for the first time at 11 a.m. in the University Union's 1895 Room. Jan Greenwood from Heidrick 
& Struggles of Washington, D.C., the firm assisting with the search, will be in attendance to 
review the outcome of a recent campus visit to seek input from faculty, staff and students on the 
search process. Committee members also are expected to draft a job description for the position 
of president and discuss confidentiality issues. 
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